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Introduction
Labor unions are bodies set by workers under a constitutional act to safeguard the interest of workers and their concerns in issues regarding wages and working conditions. Labor unions are essential in overseeing employees' rights in minimum wage remittance and ensuring suitable working environments. Labor unions are categorized into distinct groups depending on the functions and region coverage. They include labor movements, local associations, national unions, and federations. Local associations are based locally and are formed by workers of the same professional working groups or company with a charter from national and international trade organizations. Local unions play an essential role in taking care of the immediate working conditions of company employees. Nevertheless, labor unions come with positively attributed benefits.   

Roles of Labor Unions
Local labor unions act as an intermediate between the company or a business and its workers. The labor union's general purpose is to ensure the protection of contracts between the employee and the employer. Besides, providing favorable working conditions, fair wages, average working hours, and safeguarding workers' safety for risk protection, among other factors (Hagedorn et al. 2016). Besides, local labor unions give workers the power to negotiate over favorable work conditions and other benefits through bargaining. Collective bargaining contracts help in promoting the public health of individual workers and their families. Low union densities leave workers vulnerable to reduced public health and safety standards. Therefore, labor unions have helped codify economic equity at workplaces and have led to a decline in social power.
Furthermore, unions also encourage the well-being of employees by encouraging autonomous participation. Unions increase workers' involvement in democratic activities through the inclusion of incentives such as retirement pension plans. Unions create financial stability, which promotes good health for workers. Companies that have associations develop and promote healthy and safe workplaces advocate regulations monitored by public health institutions. Many of the employees, therefore, join such unions to enjoy the benefits they come with. The job security provided by being a member of a union has encouraged public participation. In brief, (Lyon 2019) attributes that industries with labor unions are better performers than those without because their employees secure better working conditions, fair wages, and job security.  

Benefits of Labor Unions
Having a trade union comes with plenty of benefits for employees and their employers separate from their essential functions and roles. Employers enjoy economic growths, increased productivity and competitiveness, quality product and service delivery from its employees, improvement in turnovers and firm solvency, and a healthy and safe workplace. A union member enjoys job security, protection against employer victimization, and retirement and healthcare benefits. Research done by (Doussard et al., 2020) shows that most American communities collaborate with local labor unions to ensure long-term viability and advocate for tactical goals in protecting workers. Labor unions promote the togetherness of workers and make them healthy.



Conclusion
To conclude, trade unions control the action of the employer on their employees. Local associations help provide direct links between the employer and the employee in terms of negotiations for better salaries, working conditions, and the right proportions of working hours. The benefits that unions provide are more advantageous to the employer than the employee, but workers will not complain provided they are taken care of. Unions also stand to benefit from their involvement in the relationship between the business organization and the workers.
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